Kirsten Hylan

—_——
From: Jenny Higham
Sent 28 April 2023 15208
Tex: |
Subject: Furd: UCER cornmunications in response o UCL MAaB
Attachmanty: UCEA 2 in 3' comms for UL MaB - 26 April 2023 docx; UCEA Briehing - Student

communicabicn messages Apnl HE2 2 - revised 26 Aprildees; Draft lotter for Hols to
respond b local MPs - 26 spril 202 3.docx

| think these are really tlear ag 3 103 and we should have tham up our sleeys [f needed
Best

Jenmy

L

Subject: UCEA cotmmunkCations in response ba LML MAEB

26 April 2023

To: Heads of Inslitution and HR Cirectors. Pleass shara with communications oolléagues as appropnate.
Dear collzaguag,

With the UCLU"s Marking and Assesements (MAB} boyoolt well undarway wa ara providing further
sommunications and reminding colleagues of 1he available mataerials.

UCU's new Marking and assessment boycoll 2022 page now includes sarpaign resources snd new FACS.
LICU's 'we have your back’ campaign focuses en sludents and socialilocal media and is rescting to HE
inslitutions" pay deductions as amployers priortise mitigations o suppart sludents. UCL's campaign
includes 'Ask your MF (o pul prassura an unlversity vice-chancelors' letter lemplates ancd thers are akse
lemplatas for KPS -

hitpa:Atwitler comiucwalates 1650582 21047 202432 2 79= 1 2&=5agywnbeyiokPMRNg GHEzw - both in
reackon o MAR pay daductions.

UCUs HEC wilt meel an Frday 25 April to consider their regant spacial conlarence oulcomes,

UCEA communications matarials
Membars are ancouraged o communicate raguleely with stafl and students and are reminded
thal UCEA's 2022-24 pay round communkcabions materals page hesls adaplable messages, and thesa
now include The new and updated:
»  UCEA'S in 3 key messages or DG MAS
+«  UCEA sheant coammunication for HEIS
« Drall lettar n rasponse 1o MPz,

KMembers are glea rarinded that UCEA's most recanl statsmeant, HE insliulions have a duty 1o protec their
students durlng the MAS is for HE instilutions to use in reaclion to DCLU's unlzie clzim thal HE employers
withhalding pay for not fulfilling contracts are simply "lhreate” that are "aimad alintimidaling™, HE
ingtilutions have a duty to protect their sludents and 59 they raject panizl perfamancd and - as UCU knows
- they ara legally entitled to withhold full pay lor parial performance of duliss such as MARB,

UCEA IA/MARB HR guidance and Q&A%



UCEA's industrial aclicn™AB quidance, includes specific pusance fer withholding pay for staff

padigipating in The MAB, and Includeas the legal position and FaCs. Members are raminded that the

gurdarce is updaled regularly and is confidantial and should only be made available to serior HR and other

rbnanagers. The guidatce incdudss suggestions on how to identlfy whether staff are participating in the
oyt

For media anguirles and communicalions support please contact N NINGGEEEEEEEEEEEEEEEEEEEEEE
If vou have any HR specific questions, please conlacl Ihe _

Kird ragards,

Universities and Collages Employers Assaciation
Woburn Houss

20 Tavistock Square, Londan

WEC1H aHLU

W, DRSS 3G LK



Kirsten Hylan

From: demny Higharn
Sent: 13 April H123 1455
Tex I
Subject: Re: BEoard term

Happy - rmany thanks for asking

Professor Jenny Higham

From: I
Lent: Thursday, April 13, 20232 35346 PM
Ta: lenny Higham <jhigham @sgul.ac.uks
Subject; Board fem

Dear Jerny,
| hope you are well and have a good break?

Your first term on the UCEA Board comes to an end am 12 June 2023, normally board members would have a
second ternn of 4 vears on the Board. 1at hopang that you would like ta continue you cn 1he board for a second
term and unless you have amy objections, would you be happy for me to confirm this 3t the board meeting in April?

Best wishes,

Unlvarsities and Colleges Employers Assaciatlan
Woburn House

20 Tavistock Squarg

Larndon WC1H SHU
|

W, ucaa. ac. uk







Kirsten Hylan

From: UCEA Updates and Arisfings <updatesandbriefirgeftucea.anks

St 12 Apnl 2023 1R:22

Ter

& .

Subject UCEA infographics: Benefits of Warking in HE

Artachments: Benefits of working in HE - (health, wellbeing and family) pdf, Benetits of werking in

HE - (travel and legve) pdl, Berwefits of warking in HE - (pensions) pdf

12 April 2023

Tor Heads of Insitutlcn, HR Direclors, Finance Direclors, CO0s, Communications Direclors
Pleatss distribwte to; Communications slaff and Pengions stalf, and others az appropriaie

Dear colleague,

Flease find attached UCEA's new set of infographics *Benefits of Waorking in HE', all of which are For
members lo use, a3 required, The aim iz to assist members in communicating the oflen overlooked
gxcallant benalits and conditions available to secior amployees.

Mambers are remindad that LGE&AS axtanded strategic plan, Agiity in & e of ancardainty incledes,
‘Supporti smoyer aspiralioTs fo enfiance the amployess expensnce [EX as ils second sirategic
priority The: (rmembers onby) EX launch inauturmn 2022 helped to déliver gn the commilments s&1 ot
andar s cnoolng pelaty @nd thess commumncations ara dran by workstrazm 3 which s building a
'narrative for HE ag a sector of employers of choice'. [t is hoped thal The Hemelits of Working ir

HE report and these infographics help to promote the progressive employment prachces of lha sacior,

|nternal communications are vital and hopefully theae infegraphics prompt some ideas for institulien
spaciis; infgraphics you may choose 1o devedop 1 highlight your Tetal reward offer and your HEPs
employes value proposition {EVP).

Benefitz of Woking in HE infographics ara available on an open aceess page of the UCEA websile a5 pdis
and indiviciual jpegs. The lirst new page covers heallh and wellbaing, sick pay and kave while the sacond
paoge [neuses on ravel cehames, annual leave and flaxikle working. Tha third pase is dedicated to the
topical pension condribuBon rates.

Thase infographics will be edited when lpures change, and we recognise Ihal many may already be daled
8+ sircumatances thange so rapidly. All UCEA mfsgraphics are aceesaible to all with some currentilly balbg
updated and adjested whan figuras from sources changs.

Pleaca nale thal any [daas for blogs or case stikdlas, linked (o Banafits of working e your HEl or EX
develbpments, will be most welcome.

Kind regards,

o Sand PApe -y wil nRRd o panl Ihes g-ma |

=
Allhough every @Hord B mmde o &reore b the infommaban conlaned amhin bes emal o accurke and up o dele VHES, canrod ba 1hd raaginsafobe krgimy
TR 4 Ainivpuer. This ik T vl 3 ool thom Teagead cualma, Ayl RRQabd gy inbpuics ke g adbog yom £houkd Consull an Opprmpd sl
paakiind prodessipnal ectasar This massage s inkeroed sodeby (o [he addressea and confidentsl. I yow am pot B mended reclpen you should mol copy
o difghiee e s age 1t Seytne bul should kedly pofy e sevidar aml celel s messages  Dpiskhsg, Goqsc Loty fpad offed e e IH-Sesn o T (i) Bl
g dp renl nelams 1o g A BesngEE o UCES Shall e wnoerslood 35 ngl e ghaen e gndprsad Yy . Mg conireois shall be corciuded by maens o e
mamail. MHadhar UCES nar e wuder 2ccepts 2y rasponsislity For vineses, The admemairalor ofhis e omal sy rgsared [hisrighl by etsan pid dodhinoe

Al g Sl o il -l gy,
o —"
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Kirsten Hylan

From: I

Sent: 17 May 2023 1720

Toe Bpard Members

e

Subject: P LICEA news release - UCL must be honest with thep membess when it comes 1o
thee 202324 pay round

Attachmenis: 20230517 - LICY must be honest with their rmembere when it cames to the 2023-24

pay raund.doce

e I

Plesse find altached and below a UCEA news releass 'UCU musl be homes] with thsir members whan it
cOMmes (o the 2023-24 pay round” recantly circulaled (¢ Heads of Institution and HR Diractars

Universitlas and Colleges Employars Association
Woburn Houss

20 Tavistock Square

London WC1H SHU

All UCEA staff wark in a blended patlarn of office and remote working. [f you require an wigenl résponse to
A general quary, pleasa smail enguides@ucea.ac uk. UCEA mémbers sre encovraged ta kogin 1o tha
rembars area of pur wehsite 10 aseess fMember Rezources to explore eontan acrese key lopic areas.

P 5o Fapar - de pous nesd 1o prnd B &-mel=

Althougph ey eflor B maedo be snusng 0 s ieFermiion cortaned within (his omall G 3eeunsss o o b dele, UOEA canmna be hakd espors (b e are
BTOHS. G CIFsGEAs, Tl iroemabon = ned a0l o ko sthiats, gnd should oo requre mors =pac i odukcs wol | Bk S| ar sppecpoadaly
qualfied prodemsianal advisor. Thi megadse i inlended salety for the sddraacga ard egnfekontal, IF you sre 1oL de miended EOREN Yo ShouH) ng Gopy
o (Rl F16 e 81 aryone bal sa0kd kndty Wty te zechler and delele e nessage. Spndann, Lonr oy and et infamision n e message
thal de i e 1 I Gifatil lusdireees o LCEA sholl bo urdarsioed is neithar given roe eedomed by il Mo canbrects sholl ba conclpdksd by cvmng 0] i
e-mail. Meither LCEA mor Ihe satdar aocepld ey rasgponstilty kar vinses. [ha sdminismor of this endll dare:e nes=res e nghl bo acess and declrsa
all MAcap e Gunl trr bz o-rad sElem

Fram:;
Lent: Wednesday, May 17, 2023 4:35 PM

Lo
Subject: UCEA news release - L L's must be honest with ther mambers when it comes to the 20623-74 pay round

17 May 2023

To: _F'Iease share with communicatiens collepgues a3 appropriate.

Daar colkaguas,

UCLF s 1A campasgning and secial media malenial is now faciing on their own analysis of sactor finances.

While thls has not y&i achieved national media coverage, LICEA did release UCU's must ba honast with
thar members when il comes Lo the 2023-24 pay round {and attached) in response. Our stalement,
clanfying why their claims and calculations are unfair and unclear, 2re intandad for our rambar HE
institutlons to adop 2nd adapl accordingly in their swn cornmuonlaatlans, | is important that UCLU'e
masgages dorn't go unchallenged. Funhermore, the CFS annual repord on financial zustalnatility is due
tomormow, reignlting mterest in sector and inelitution [nances,

L



Wa appreciate Lhe positive feedback received Irom our UCLMs MAB impact limited bul HE instihutions
prigrilize protachng Ihair siedents media releass on Monday. Members and media found the upcated
feedback on the mpact of the MAE on sludants al thar HE inshitullons pamiculady useful. DCEA will lock (o
collect similar data via a8 poll nexd week.

To ansure rounded messages membars are ancouragsd 1O communate regularty with slaf and sludants
and are reminded that UCEA"s 2023-24 pay round communications materals page hosts adaptable
mdsEAges, Ireluding:

o UCEA '3in 3 key messages for UG MAB
WCEA student communication for HEIs
Draft laiter n responsa o MPs
UCEA template response to UCL messags of seclor deficils

For media enquiries and communications suppor please contact JEEEGTGTGNENGNENEGENEGEEEEEEEEEEEEEEEEE

I you have any HR specific questions, pleass contact the _

Kind regards,

m & =

Univarsitios and Colleges Employers Agaodiation
Waburn Housa

20 Tavistock Square, London

WCE1H 9HL

WA LIRS A, LIk




17 May 2022

LMGU must be honast with their members when it comas to the 2023-24 pay round

UCLU's |latast aftack on UCEA and it member HE instilutens claims Ihat the seclor is awash
with cash. Furthermore, UCU i urglng members to partake in a marking and assessment
bayoott {MAB ) whilé trylng te convince members that there is a poseibility of more pay and
Ih2i LJCUrs HEC is not responsible for walking away from the pay round.

By reporling combined sactor surpluses, UCL ignore the autcnomaus nalure of individual
HE inglitutlons which means thal a suples al one Instilution cannot be used 1o pay the staff
costs in another. UCU neads to urdersiand how university finanses such as surpluses work.
Bufdg's ‘A guide fo Undersisnding Luersly Fingreg' explains that 'It is ned suffisisnt far g
higher educaticnnstilltion 1o only generate enough ingame o cover the costs associated
with ils activities. It neads to generate & surplus and show poslive cash flaws.™ This vear,
gven excliding pension liabilties, 27 partlcipaling HE insfitutions are in deflcl, and a further
<7 have a surplus of batwesan 0% and 3%. This means the final pay offer of betwesn 8% and
S for 202324 will already be difflcull for a number of participating HE instutione.

Raj Jethwa, Chief Executhya of UCEA, said:

"UCU's consielent alacks, based on incomact claims, are disheardening to studenis and
staff. UCL) must be honest wilh its membears about the fac! thal there |s no possibility of new
or revised pay affeds it the 2023-24 pay round. HE insttutions heve honoured the early wplift
Ihart ia part of the highest uplifl in nearly 20 years of collective HE pay negoliations, but they
have also censislanlly confirmed thal this & tha imil of affordability.

"The Acas agreed pay ralaled TolR ware ranagotialed and adjusted by smployers on
NUMBrDUS DCCasians bafirg UCU negoliators wera satizfisd wilh Tham. WCU's HEC then
undarmined weeks of tireless joint work by recommending mambers reject e proposals
drivan by their vary own negofialors. The consullative balket efill only resulled in a narrow
rajeclion with minimal respondanis.

"LICL s lalest claim dhat employers walked away from ToR negoliations iz false 2nd we are
sat at the 15ble, weaiting for UCLU and the othar trada LUnons 1o respond. The ball is in LCL's
courl and if the boyeott le called off, UCEA retging its strong desirg 19 begin sonsiriclive
diglogue with Ihe Irade unions on the Base of the Acas lerms of refarance. Howaver, UCL
has not evan respondad 1a our |etier and, 28 their ohgoing MAE atlack on students
conbinugs, we have an obligation 1o eonsidar the tams of reference 1o have lapsed. We
hopa that UCL and the other frade unions raspand by the deadline of Thursday 18 kay.

“Buldg's ‘A guide 1o Understanding Unmvarsily Finance”
- hitps:fawwew buldg ac. uk/knowledge-burburderstan ding-financey

ENDS







Kirsten Hylan

From: lenriy Higham

Sant: 15 Way 20235 1325

To:

Subject: FW: LICEA news releass - UCL'S MAE imipact fimited but HE institutions prigriGse
protecting their students

FYI

From:
Fent: Monday, May 15, 2023 5:50 PM
Tn:
Subject: UCEA news release - POU's MAB impact limited but HE institulion s prio fise protecting their students

15 May 2023

To: _F‘l&asa share wilh communicalions colleagues as apprapriate.

Drear colleag s,

Plaasa note thal with the UCU's Marking and Assesamants (MAB) boycalt angoing campaign claims we
ara providing ragular carmrmunications for nmembas.

We have Juel relassed UL LU's MAB Impadl limited but HE insttutions priorilise prelecting their sivdents as it
rludes new MAB feedback from HE institutions and axplains why that the ball is in LCU's court. HE
mnglitutlons have & duty to protect their shudents and so they reject partial performance and - as UGU knows
- thay are lagally anfilled to withhold fll pay for partisl peformance of dulies such as MAB.

Members are encouraged to communicale regularly with staff and sludents and ams reminded

thal UCEA's 2023-24 pay round communicaliens materials page hosts adaptsble messapes, and thoss
mow include the new and updabed:

LICEA ' in 5' key messages for UCL MAE

UCEA studant communication for HEls

Drail ketier in respongs to MPe

UCEA 1amplate response to UCL messages of sector deficits

For madia enguines and communicaticns suppar please contact I

] ‘i ii" iiue any HR spaciile questions, please contact (he GG

King resgards.

Iy s s olleges Employars Association
Waobuwrn Houge

20 Tavistock Sguare, Londaon

WC1H SHU

WAL LGS A0, Lk






Kirsten Hylan

Frorn: Jenmy Higharm

Semt 12 ray 2323 1549

To: ]

Subgect: FE: Invitation to UCEA's Annual Members' Bvent an 3 Juky 2623

Only berialive — | do haye an garly dinner on already
Thanks

reor:

sent: 12 May 2023 1525

To: lenny Higham <jhigham@sgul.ac uk=

Sublect: P Invltation tu UCEA's Annual Members' Event on 3 July 2023

Dear Jenny, are you happy for fme to aceept Lhe drinks invitation so you can go after ygur clinic?

Many thanks

From: UCEA Dpdates and Brieflngs <updatesandbriaflngs @ucea.ac,u b=
Sent: Friday, May 12, 2023 223 Pha

ubyeet: [nvitation to UCEA's Annual Members' Event on 3 Juby 2023

12 May 2023

Daar colleague

Further to my “save tha dale’ emal of § Aprl. | am pleased to be able to s&nd you tha formal invitation 16
our Annual Members' event on Monday 3 July.

Full details and & link b the RSYF fomn can ba [bynd bedow,

We anticipate thal this will ba o very popular event and 1o avoid digappointment we encourage you to
canfirm your place 25 quickhy as possible.



We ook forward to heanng from you.

Kind regarda,

Furlher to our earlier "Seve the Date’ notification, we are pleased lo provide wou with the booking link for
o invilation-only Annual Members' event on

Thig mvitatlan-only enventt for Haads ol Inshiulicn and HR Direclurs aime to be both a karming aod a
tocial evanl and will teke place a2t the e Yere Grand Connawg it Rooms, 61-55 Great Quesn Stroet,
London, WCZB 5DA. The venue is just 5 - 10 minutes' walk from Cowvent Garden and Halborn
underground stations.

We are In tha process of sacunng guest speakers to speak during the aftemoon on the impliceticng of
Al for the HE workfores, which will then be followed by an audience discussion and Q&A seesion,
UCEA Chair Professor Gaorgs Bayna, Princlpal and Vice-Changaller, Liniversity of Aberdesn will host
the evenl and we will also take this impofant opporonily 1 speak wilh you about LOEA's prioritles and
plans.

Thiz y=ar the afternoon even! will run from 3.30 pm to 5.30 pm a2nd be immediztely followad by a
drinks recaptlon which will finlsh arcund 7000730 pm. The avaning regaplion will have a wider
Inwitation st e inciede further LICEA Irisnds ared steksholders bt Ine afternoon seseion is only 1er Hols
end HRDs from our marmber HEIS.

We will be delighted if you can join us for sither ar both parts of Lha gvent,.
The veniue capacity s limitad ancd 19 avpid disappaintment we would adviza you to complete |he

as soon 328 possible and no later than Monday 12 June, indicating which parts of the event
thal you would like to atfend

Due to venue sacurity a confirmation amail will only bs sent to those colleagues who have R3VP'
positivaly to alterd sithar or bolh elements of the sven!,

K yau haye any queslions about your altendanca, please amail

CEA

Woburn Hopae

20 Tavistock Square
Lewiicdann, WS 1H aHLE

W LCES. ac.uk

Lnevapsiliats and Collagas Employans Association



A Company Irmiled by guarantae and registered In England and Walss, Compzny No. 2914327
Raglstarad affica: Wobwn House, 20 Tavistack Square, London WC1H SHU
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Kirsten Hylan

From: |

Seni 03 May 2022 13:27

Te: Board Members; David Duncan; Maina Patzl

Lo

Subject; LCEA news release - Funther financial deficies confinm 1hat there s no possibnlity of

rew or revised pay offars

DCwar Poard mambens and Megoliation Team,

Just released, FYIL.

Basl washes,

WA, Lces . ac.ukingwsrabkeasas/dmay2df

3 May 2023
NEWS RELEASE

Further financkal defleits confinm that thers is e poasibility of new or revised pay offera

Mew data from The Higher Educabon Statistics Agancy (Hess)' which summarises Ihe linancial accounts of
HE institutions for the 2021-22 acadamle year has confinmed record dehcits, praviding mare svidence of
tha inabilty for 2 new or remizad pay increaas,

Owarall, there was a significant increase in the proportion of HE|s with deflcils on the previous year and ihis
ig the highest parcentage on record. Of the 144 HE inslitutions in 2023-24 New JNCHES collective pay
nagotigicns an unpracedented 100 HE instiutlons were raportad as in deflail, with Jusl 37 in surplus At tha
tima ¢f Iha Heasa raport ¥ HE participating inslitufions had nol yat respondad.

LICEA had made the final pay offer of between 8% and 5% in January. This was more than theas months In
advance of lha usual pay talks imelatde, wilth HE instilutions and trade unions ully recognising the urgent
inflationary pressures currenlly facing all slaf. The Intenrm pay was backdated o Fabyary — six months in
advance of lha usual limetable,

LICLr s campainn matenal, urging staff membars to use |4 1o arget etudanls. is based on npartial and
dated facts and liguras. The sacter's 'yveady income ol over £42bn' i now two years out of date and hides
Ihe expenditure figure, In 2021-22, HEIS™ total income was 45 2bn while expanditure was £50, 50 This
Included £30.6bn of expanditure (§0%) on staff *

HE inslitutions are wilhholding pay over the UCU marking and assessmant boyeolt ag a necessity (o
protacl studarts. Saclor irances are nat being relayed in full by UG bul (heir campsign #AB details are
alsn incomplete. UCL's carbon copy latter for MPs does not contain the facts, 1hat pay dedusion for paizl
performancs am Eir measuras in place o counter targeting sludants with industral actien that could affect
some sludents lor the rest of thair ees.

Faj Jethwa, UCEA s Chief Execulive said:

“This data emphasizes Iha naed for LICU 13 be honest with its members aboul 1he fact that there is no
possibility of new or revised pay offers in tha 2023-24 pay round. HE inetitulons have iaoked after sigf as
Easl they con with gn eary pplify that is the highest uplift in nearly 20 years of collectiva HE pay
negobations alongeide the Acas agraad pay ralaied ToR. Mow HEI: are looking after students ae best they



can; limiling any potential UCU 1argeted Marking and Assessmant boyeol which cowdd damage their
sluclias at this vital lirma of yaar.

“Drespile the vast majonty of HE instilutions in deficit and the growmng financial pressures lfacing Ihe secilor,
this yaar's pay award 15 comparabls o salbements inthe widser economy. Home studant tuilien feass hawve
been frozen until at lesst 2025 and many HE ingtilutions are aiso keoking ar substaniial increases in
employer eantribulions in the Teachers' Pengion Scheme®™.

“The owerall guanium for the pay uplift for 2023-24 was at the absolute kmit of the zectors affordabilty bul
ar HE insldutiong did paomin s 10 acselarste this process and push the pay packet 1o the gactor's limie,”

In addilion to the pay wplift, pay progression {incremental pey) takes place for around half of staff on the
pay spne each year and 1his 1S typically worth 3% on (op of the base pay uplifl. Accoming 16 the lalast
ONS daela (2021-22) on eamings, the average UK, HE academic Iull-time salary is £54, 249 per annum. This
was prior 1o the 2022-23 and the 202324 pay uplifts.

*Higher Education Statishcs Agancy (Hesa) - Hoher Educaton Provider Data: Finance H0217522
Rllpe: i hasa, ac. ukfinaws/25-04-202 3 higher-educalion- provider data-finance- 202122

" https fAaww hesa 3 ukida la-and-a nalysisflinencesfincamse

“*Employver confributions to the Teachar's Pansicn Scheme are currantly 23.7% and could rise to nearer
0% from Apnl 2024,

Cnly yeslerday the Principals of Scotland’s universities were informed by the Scottish Funding Council that
the £20 milhoh of addtlonzl resourcs funding allocated to the seclor in December's budoet by the Scottish
Covemment 15 now "not available for disribution and has bean idantifed as a necessary saving™

F20m cart "axtramely dizappainting”
hittpa:fanaw. univarsillas-seotland, a8 ukZ0m-cut!

Motes

JHNCHES - Joint Megotlating Cammities for Higher Education Siaff,
The five HE rade unions are EIS, GMB, UCU, UNISOHN and Unite.

ENDS

R -

Yvohum House
20 Tav|stoizk Squara
London, YC1H SHU









Kirsten Hylan

Fram: Jenmwy Hugham

Lent 23 lune 2023 1655

Tou ]

Subject: RE: LIrgent request from UCEA and LUK to caflect data on the MAB for Goversanent

Thanks so much and you tor
J

Fron: |

Sent: X3 lune 2023 1557

To: lamy Highatn <[highamarsgul.ac k>

Subject Re: Urgent request fraen UCES and UUEK to colbect data anthe MAB Tor Goyermrmant

Hi Jerny,

1arm working on this wilh [l whe asked me zbout this earlier today. He will be submitting it following
information | am prowiding Bim. The situation far us bas nat changed and wa have nol baen pacted By AR
specifically - General delays have been due to nomal academic propression and studant circumstances whith i ot
out of the norm.

The feedback on MBBS i3 that warkers for $5C5 have been more difficult 10 recruit and alse we have had diFflcalty
recruiting examiners for the CCA exame but we are not sure if Lhis is MHS related a5 many staff are doing addltional
MHS activities following the Junlor dector strikes and general pandemic Catch up. Far us this hac just meant internal
core staff have had ta pich up miore wark to make sure we get students theough boards,

will work with [[laed get his off aarhy next week_

Have a great weekend,

Fram: Jenny Highatm <jhigha mi@sgul.ac.uk>
Sent! Friday, lune 23, 2023 4:45:45 PR
To: I

Subject: Fwd: Urgent request fram UCES and UUK o codlect daka o the AR for Government

Are yow able ta hindly s of wou can complete this please? | wowld | but want to confimm nothing has alrered.
It cam wait entil Monday.

rany thanks

lenny

Fram: UCEA Updates and Brefings <ypdatesand brigfings @ucea.ar uke
Eent: Friday, Juna 23, 2023 9:42:47 AM

e




Subject: Urgent request fram UCEA and UIUK to collect data on the bMAR far Governmyant

23 June 2023

To: Heads of Instilulicn amd HR Diraclons m the 2023-24 New JMCHES pay round

Urgent requast from UCEA and UUK ta collect data on the MAB for Government

Dear Colleagues,

We have bean In diseyssion with Robed Halfon, Ihe Minister of State for Skills, Apprenticeships and Higher
Education, to discuss the impacl of the Marking and Assassmant Boyoott. Ha |5 kaen For any Imlarmallen
we ¢an give hien {o understand the extenl or limilstion of the disruption, as well az the steps HEIs hava
takan 1o mitigate the Impacl. We would alse e o provade him with the issues on which it would be helpful
to have DIE suppor, for example concerns ragarding professional slatulony and ragulatory bodes.

The Tollowing link will 3k yow to a shont free-lext suray (e quashons] which we would ba gratelul f yg.y
£oald complete, This will help us 10 keep a g of 1he izsues and to shara tham with the Minisler, Yiou can
provide the informatlan 26 a namad HEl or in anpnymisad form, Use this link lo open the survay.,

The Ministar hee asked us to provide information urgently, and 5o we would be appreciative to receive
ESpONSES 3% 500N A5 possibla.

Bast wishes,

Wioburm Hodsa
20 Tavigtock Sgquare
Londaon, WCTH SHL)

WNW. USRS A LK

LIniversities and Colleges Employvers Association
A Compary hiniled by guzarenlee and registered in England and Wales, Company Mo, 2914327
Reqgistered office: Wobom House, 20 Tavistock Squars, Loadon WCTH L

F Save Papar - do yvou need 1 potd s a-meil?

Althaigh every effort is made bo ensure that the infarmation conlained within thls emall |s accwrale and up
to dala, UCEA cannat ba beld rasponsible for any ermom or omissions, The infomation is not a substifute
for lagal advice, and should you require more spacliic advice you should sonsull 2n appropriataly qualified
profassional advisor. This message is intended solely lor the addrasses and confidential. i you are not the
inlended recipignt you showkd nol copy o disclose thls mmssags 19 anyons bul should kindly nedify the
sencler and delele the message. Opinions, conclusions and other information In this message that do not
relate 1o the offlcial business of LICEA shall be understood as neilher given nor endorsed by it Mo
coniracts shall be concluded by means of this &-mail. Meither LICEA nor the sender accapts anmy
responsibliily far vinuses. The administrator of this e-mail service resenves the right to access and discloss
all messages sent ovar its g-mail systam.



Kirstert Hylan

From: terny Higham

Sant: 22 June 2023 14;38

Ta:

Subject: P, LICEAZED024 - LGPS survey 31 March 2022 valuatinns
Thanks

Jenny

From: UCEA Updates and Briefings <updatesandbriefings @ ucea.ac .uh>
Sents 22 June 2023 14:26

To

L

Sibrject: UCEAZI0ND - LGPS survey 31 March 2022 valuations

22 June 2023
This Update covars the fallowing pallcy topic: Fensionse

Tz Heads of Instilution, HR. Direclors, Finance Directors and all reciplanis of Pansions. L pdates
Plaase distribute ta: Pensions Managars, Payrell Managers

Exacutive summany
+ UCEA | canduelng a survey on the 31 March 2022 valuation results in England and Wales.
+ The survey aims to gather Infogrmalian on smployer covananl, unding ard contribulion rates.
= The daadline for complefing the survay is Friday 29 July 2023,

Actian for members

» |fyou hawa any furiher queries please {n:unlar:t-

To read the Updats in full please visit the following password protectad pags® on the UCEA
wehsite:
hittps: faw uces.a¢ ukimy-uceamy-updates! res-update- 23024-Igps-survey-3H-rmarch-2022-valyalions:

Enquiries. If you have any quenss about this Update, pleass contac || | NG
_alm
* To read Lipoales in full 2nd dowmload any afachments you musl re log in (o the JCEA websile, All membears who

had access o Iha ofd UCEA websita o ware on Updales mailing lists have beah senl an wvitaton smail containing &
unigue Code [ reglsbar on the wabsiba.

To requesl access 1o the UCER websile please speak lo your HR Direclv or aquaalent kay onganisationsl contact.
Flaase aak Ihem 1o et you up an acceynt [ yvou, K you think you should heve an account and you cannot find (e

Universities end Colleges Employors Assochalion
A Company hrniled by guarankes and registared in England and Walcs, Company Mo, 2044327
Faglslarad affice: Wobwm HBouze, 20 Tavislock S4uare, London WC1H OHL

P T Papr - do wou rand Lo poir Ths &-mosl?

SHRCLZh Gehry AT i3 Mgse 4 entume $aL e rdormabon coriaraed w8 INGE ol i acourabe @nd up b aaie, LCES caned ba bald mogenaliie for oy
oyt 3 amesaians. The Imanmrien o rod § gobeniete fur oot actace, and' $hodkd yau regqucd MG sEes i adwee ywou shaukd cansull an approorstely

Cua ] BrOlaek el sdvecr. The mes=age | inderedad sobly B [he aldresaes md sorfidenilal M you ane eed Ihe Imimndad faciy et wou shaukd not copy o
disciosa the mesaege o Snycng B thedulkd hmdly nolify the sender and delete tha mecaaoe Dpinkuiy, comcuskons and olker mammaicn in Tk mesxEgs
1Rl ) A redule Lo Lhe oifica busness o LHOE S sl B undeedleod 4= narhar geen nor endarsed by B B cordpels aiall be sonehadied by mesans of Lis
e=mail Bathar HCE A i W sander acoepds wmy resper sy ‘o winseg. Tre adenies Lok of e Bl 28n s Msars e gl b sooess pgd diackes M1
Mhirickd jibd e crain 1z 2-mad spaberm.






Kirsten Hylan

From: Jewiryy Hig hiamn

Sant: 03 June 2023 1242

Ta:

Subjact: RE" Iyt abicn to UCEA'S Annual Mermbers' Event or 3 July 2023
Decling thanks

From:

Sent: 32 June 2023 1127
To: Jenny Higham <jhigham&sgyl.ac, uk>
Subject: RE: Inyitathon to UCEA's Annual Membears’ Event on 2 July 2023

Cear deany, would yvou ke me to accept for drinks only? Or semd your apologies?

Karny thanhks

From: Jenny Hrigham < |flghan ulac uhks

Sent: Friday, May 12, 2023 3,45 P

To:

Sublect: RE: Invilation to UCEA'S Armual kernbsars’ Event on 3 July 2023

Only tentative — | do have an early dinner on alraady
Thanks

Friym:

Semt: 12 May 2023 15:23

To: benny Higham =jhigham @sgul acuks

Subject: P& Invitation to UCEA's Annual Members” Event on 3 July 2023

Cear leamny, are wou happy for ma ta aceept the drinks invitation so you can go after your clinic?

Many thanks

Fror
3ent: Friday, May 12, 2023 2:23 FM




Subjact: Irvltation to UCEA™ Annual Members® Event on 3 July 2023

12 Mey 2023
To: Heads of Institution and HRDs at UCEA member HEls
Dear colleagua

Furthar to iy 'save the dale’ emgil of § Aprl, | 8m pleased to be able to send you the formal invitation to
our Annual Members’ avant aon Monday 3 July.

Full dalails and a ink i ihe RESVPF form can be found below

Wa antlcipale that this will be 5 very popular event and to avoid disappointment we ancoewrags yeu o
confirm your pace as guickly as possibls.

We ook forward to hearing from you.

Kind regards,




Further to our earlisr 'Save the Dabe' nolification, we are plaasad to prmn:l& you with The boaking link for
v inyilation-enly Annual Members’ event on

This invitation-only event fod Heads of Institltion and HR Directors aims to be both 2 lzarning end 2
soclal evanl and wil lake place at the Oe Yere Grand Connaughl Rooms, B1-85 Great Queen Strest,
Londan, WCZEB SDA, The venue is just 5- 10 minutes' walk kram Cenvent Garden and Helborn
underground slafions.

W ara it tha process of sscuning guast speakers lo speak during the aftemoon an the implications of
Al fior the HE workforce, which will then be followad by an audisnce discussien and C&A session.
UCEA Chair Professor Georgs Boyne, Principal and Vige-Chancellor. University of Aberdeen will hos!
the event and wa will alsc take tis important opportunity o speak with you abowt UCEA'e priarities and
plans.

This year the afternoon event will run lrom 320 pro 1o 5.30 pm and be immediately followed by a
drinks recapriion which will finlsh around 7.00f7.30 pm. The avening reception will hawve a wider
invltalion st to wcleda furfhear LICEA friends and stskehalders but the aftamaon seasson |s only for Hals
ard HRDz from our membser HEIs.,

We will be delighted if you can pin ws lor sither ar both pars of the event.

The venue capacily Is imited ard o avoid disappontment wa woald advige vou i3 complete the
=3 30040 &5 possible and no later than Morday 12 June, indicating which parts of the event
Ihat you would like to attend.

Due 1o wenue securily & confirmation email will only be sent to those callsagues who have RSVPd
posdively to attend either or both elaments of 1ha evanl.

K yos have any quastions aboul veur altendance, plaase email

LMZEA

Waburn Houses

20 Tavistock Square
Loandorn, 'WE1H oH L

W RICEE A Lk

Lnlyversities and Colleges Employers Association
& Company limiled by quarantes and ragsiered in Ergland and Yeales, Company Mo, 2214327
Reglsiered office: Wobum Housa, 20 Tavisiock Squere, London WoaH SHU

é Save Paper  ooyoa nesd B prnd 1his a-maly

#rough ey et = mada 49 eroun e B s masn saad wilhin Ihis ameil = accuraie and upda dole, 'JSES cannck be bk rggparcaibibs 100 iy
RIFES Gl Gireeanry. Ti4 infurmalion 15 nol a subsIRe (o iegal adwee, and should pou iegiis e s apeesiie gi it g ghiosd condll an sppropnakely
qualiwd probesshongl dviaer. This Mo & andid shaby lor e sddreesae and confldenbal. I§ yau ore nel e idecebsd eeciped wig shib] pol s or
gk Us re=ape o anpone Bl shoud kndy noiFy 1ha sards Ane delgos b Mg Dy, Gonchosicnd gnd oar mfommallon n his messags
thot doongl relase 1o 1 oTeipl Eocmmety of LCEL plyh e ndereoed 85 neither goen nor sndorsed by IE Mo fanracls 5hail b o]l by ookang af ik
el Mather IGES, nor tha serder aooapls any rasporc iy in0dntseag The geminiyria of L =-mail =neca eaensas the nghl bs secase ong decsdoss
B (PR R, G, T o ] e T






Klrsten Hylan

From: Jenny Higham

Sent 07 Jone 2023 1250

To:

i =
Sulbjprt: RE Roam with inbeimeat

Erilliant - ramy thanks both
lenny

From: I
Sent: Wednesday, June 7, 2023 12:49 PM

Ta: [eany Higham <jhighami®sgul.ac.uk=>

Cc:

Sublect: RE, Roorm with intemmet

Hella Jenny

Just writing to confitm that | have booked our ddeating Room for your €0 wie next Tuesday between 2pm and 530,

With warm regards

W, LIRS, A, K

From:

Sent Wednesday, June 7, 2003 13:41 P
To: 1 Higham <] hgharn@egul ac uh>
'c“

Subjeck: RE: Room with [nterpet

Hi Jeany,

My sincere apelogies For nol responding te your earlier request — 1 did read It 2nd iU then slipped off my mdar.
We can absglutely make o room avalable For you. | have copisd Kathrgn who can help with this.

Alsa, noted re Remao paper — we will slon this at 1 pm.

Lok Farward to seeing you next wesk.

Eest,

Fram: Jenny Higham <jhighamispul.ac uk>
Sent: Wednesday, lune 7, J0F3 11:47 AM

To S

Subjact: Room with internet

H I
Lasking Forward 1o seging you 2t the board next week, | think you are already aware, but | have 10 join the Seerge
Freeman Minlstenial D3IT hoard at 14,30 and then our university audit cemmittes and will have W have given the

1



RemCorm Hem before then please, Intenns of e oo, am happy o go anywhere inthe building and shoukd be
out by 5. 30pm. If nowhere is free, | cauld also =it in a corner of 1The foodle area.

Y best

I=nny

Jenmy Higham | Prafesaor

Yice-Chancelloe

&t George's, Univarsity of Loandon

Cranmer Tarraca | Tooding [ Lendon | SWIT JRE

FA +44 [0]208 725 S008, Direct +44 {03203 725 5011
jhigham@smul.ac.uk

St George’s, University of London: improveng health for over 2540 years
Bl Bk



Kirsten Hylan

From: Jeniny Higham

ent. 06 June 2623 1149

Ter |

Subject: Feed: UCEA's updated infographics on'Income and Expenditure in HE'
Attachments: Income ard Expenditure in Higher Education. pdf

For info and may B helpful
B
lanny

Begin forwardad message:

rrom: [
une at 11:431k am BLT

Dokp:

Subject: UCEA's updated infographics on ‘Income and Expenditure in HE'

8 June 2023

Teo: Heads of institutlon, HR Direciors, Finance Direclars, CO0s, Communicalions Directors
Pleasa distribute to: Communlcations angd HR, staff as appropriate

Cear mambers,

Please feel free to make uge of UCEA’: latast set of infographics on ‘Incama and
Expendilure it Highet Education’, attached and aceassibly via the UCEA

Infggraphics webpage, where gach image is also available as an Indwidual jpeg, These
mlfographics heve been updaled to asslst members explain the many financial challenges
the sector facas.

Membars ara wall eware of the considerable dissussion and media coverage surrounding
the sector's finance in relation t both the 2022-23 and 2023-24 pay rounds. These
Infogyraphica includa the most recantly pubiished HESA stafistics which caver tha 2021-22
acadamic year. Membars are welcome ta use or adapt LICEAs malenals to present
rmeesgages (hal raflact their tmosl ralevant ieaues and develop matenal that indudes (heir
oW rumbeds,

Pleaze comtact UCEA's Communications and Research tezims for any quenes relating Io
accessing the Infegraphics.

Kind regards,

UCEA's Communmalons and Research teams

Unieersiless and Cidkngys Employers fxscmalkin
A Cospany imiled by guarantes and regeetarad i Enplars 15l Walkt, Campany Noo 2914327
Fasyiglead alfica: Yiabum House, 20 Taulstook Squae, Loodon WS 1H SHL)

1
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Kirsten HIliln

Fronm: Janny Higharn

Lent: 18 July 2023 1957

Ce: ]

Subject e UCEA Membarship Hi231-24

Get ko be a yes. Hope the tooth went ak

Professar Janny Higham

From: I

Sank; Tuesday, luly 18, $023 111109 Ak
Tou lenny Higham <phlghatmi@sgul as . wk

Ce: [

Subject: UCEA Membershlp 2023-24

18 July 2023
Dear Profassor Hwham

Yourr erganigation's UCEA membership s due for renewal on the 1 August 2023 Please find attached:
«  Mermbership subseriplion letler from UCEA's Chisl Execitive, Raj Jathwa
= Your organtsation’s maenbarstup invoice
«  LCEA triennial member salislaction survey 2022 - 2023

H you have any gqueries regarding yeur organsstion's membarship pleass lel me know,

Kind Reqards

Univarsitles and Lolleges Employers Asgoesaticon
Woburn Houza

20 Tavistock Square

London WC1H SHU

Urengrelinc, grod Colledien Einplagers Sxxonabon
A Bampaeny lnilsd By guerarmes and regelengd In England and Waks:, Gompany b, 2914327
Faglolerad pifice: Wobom House, 20 Taulahsch Souare. Léndon WETH SHLU

All UCEA sloff werk [n 2 blerr_ded pattern of affica are] remote working. If you reguiré 2n urgant response to
a general query, please email anguiries fyvgea, ae, uk. UCEA members ame encouaraged to login o he
members area of dur websils to access Member Resoyprces 10 explore content across key topic areas.

P Sowe Popar - Aoy g ed 0o gin] this .o

ARraugh dnkry elfar B moda o ersurs hat e Fommetion Gircaresd wilhin this emall & acoursns A of ¥ dete, LCES carinol be Makd respansibia inr ang
#mars of omisanne. Tha Infwmalion i sal g tubsiitule for bagal edvns, And 4 v egurs more speafic advees pan ghid con:d in Aperoprtely
HualTiod pd cfessionsl advlscr. Then maayage v dong ed saaly fon the addreases @ confidariial 1y o e e inbercded meipken! wou shoid ot coprr
ar dedoes 5 Mecsei ¥ B bt shoold Eindhy nobly B sonber i dilele tee messape. Clplecrd conclighons and olbar ko mrticn in s mesSOpa
Thal & red retate 4o the oficil busnoso of UCES shall e wrdansicod o5 nakher geon e snedpasd by il Mo comeacts shall be corcluded by awang of IHe
&Ml MdFar LKGEA Ny 10 saner sooes any mspons| iy 807 wIna4s. The sdme s rabar of Brag 9-mal sandc 18aars. P righl B aoeess and discioan
ol iremcoapes cEnt culr de &-mall bk






Kirsten Hxlam

Frame Jenny Higham

Sant: 17 July 2023 13:22

Ta:

Cuily et P WCEA - Head: of ngtituteon meeting - B3am on Wedresday 19 July
yes

-
Sent: Monday, July 17, 2023 12: 16 Phd

To:

Subject: LCEA - Heads of Institution meeting - #am on Wednesday 19 July

17 July 2023
To: Heads of Instilutions inall USEA member HE s
Dear collsague

Thank you to those of you who ware abke 10 altend previous maatings for Heads of Institutlans that | havs
hostad wilh ihe LICEA Chair, UCEA Board members and | have found the discussions Ihal have takan
Mace in these meetings helplul and infermateve, and we hops Ihal you did too,

The next 2esslon will be laking place on Microacft Teams between 8 and 9 am, this Wadnesday, 12 July
and will discuss the current situation with New JNCHES, including last Friday's meeling wilh UCL and The
haw JNCHES poinl secretarias.

Char nexl HRD Ingights event to discuss Maw INCHES Issuas |s echeduled for naxt weaek an Wadnasday
26 July (an imvle fo HRDg wif folfow shorily) and we therefore recommend that anly Heads of Instiluten ar
Beputy Vice-Chancelors attend Ihis & am sesslan,

Rest assured, bacawsa of tha sansitivities of (he conversalions the sessions will take place in a8 confidential
space under the Chatham House Rule. Ye will nol record IMs session.

The Teams link for this week's session [Wednesday 19 July] is:

Join on your computer, mobile app or room device
Click here to join the meeting

Future catas
Thiz iz the I35t scheduled date at the presant tme. We will gauges sarly rext week whather wa ngead o
conlinue la hald hase mestings over the summer.

Resl assured. because of the sensitivities of the conversations the sagsions wlil 1ake place in 8 confidental
space under the Chatham Housa Fuls. We will not regord any af tha seasions,

Any gquestione?
If you have any queries about your allendanea, or il you are unabile 1o atland and wauld ke 16 seak clarlly
an any aspect of the sessions, please do not hesilate to email eventsf@ucea.ac.uk

| know your ime is valuable, bul very much hope you can [ain vz 21 this discussion seseion, | you would
like to discss any malter relaled to industral relations oulside of these sessions, please do not hesitate o
comtact me.



Best wizhes

Linfversitias and Colleges Ermmployers Associalion
Woburn Houss

20 Tavistock Sguare

Landosn WC1H 8HU

Univargitios and Colleges Emplovera Agaoalion
A Cornpany lirmitad Dy guarandes and regisbered in Englard and Wales, Comparny No. 29143527
Registared office: Woburn Houge, 20 Taviglpsk Square, Londen WTH 9HL

i S Pagrar - di you i 1o pibl Thip syl

AHhcugh meanr efior is made o ensum thaed the Informadban somlomed wetbin Fes emed & aooumds and op b2 dale, IGEA =nnat be bald eaporshie for any
RGO g Tl i i i M By Se el For beginl frlveis, ewd Bkl vwou oo frond egeial; g vy you supsh] Gonesl B e ipraosy
quefisd profesoceml acthisor 1 MEcangs g in e coby Bar ta airessse g conldgniial O yonl Are o0 Hal Iniemcsd racimwank o shisild not ooy or
digcicas He meacaps 1o = myons but shoud kindly nowty the sender sred delsie the me=soge. Cpniona, conchaiona end cife infermation in this me=mage
e 40 Rt ralale b phe gl bitsiedd o UICE S, hall e grdsrosnd] @i nl|Ped g hsen il salporaad b (], oo Soarracle Scnl ek CovaClidd ind ey mopueleh o trus
e-mall Helther UCEA mor tha sender accepls oy rsponahlity 1o anises. The adminsimdar of ha e-moll seraca resanses e nght bo pocess and dls:|ooe
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Kirsten Hylan

———
From:
Semt I yly 2023 1318
Tea:
Cc UCEA all Staff
Subjgct; LICEA siatement on QUE membedship
T Juby 2023

To: Heads of Institutlon and HR Direclors 21 all UCEA members
Crear Collaagues,
Please s« below a statenanl ragarding Queen’s Universiry, Bellaet;

ULCEA statermant on GUE membarship

UCEA conducts colleclive pay negotiations with tha lve sacter trads unions, on bekal of some 144
HE instilutichs, through the Mew Jsinl Negaligting Committes for Higher Education Sitaff (Mew
JHMCHES). Higher edueatlan instituticns {HEIs) velunianily decide to parlicisates in {hese colleclive
pay hegobations. When opting into sector collective pay nagotiations, HE s agrae o [olkew the
LUCEA Code for Participaling Employars.

Quaen's Lniversily Belfast (QLB) apled imlo collective pay negalistions for 2023-24 and was,
therefore, expactad ta follow the UCEA Cods. On 28 June a Jaint Stalement from Queen's
Liniversity Belfast and the Linrversity and College Union (UCU), Queen’s branch confirmed a local
agreernent on pay had besn made outsde of the collective pay arrangements

The UCEA Board has now had a chance to consider the represaniations from QUB and hae
concluded Ihal This an extremely seficus mailer and that the actions of QUE ars incompatible with
senlinued membsarship of UCEA Accordingly, the Board has informed QUB of ils dacksion to
lerminate their UCEA membership fx 2 perigd of three years In the first instanca.

Kind regards,

Unbvergities and Collagas Employers Assoclation
20 Tavistaok Square
Lendon WESIH SHU







Kirsten Hylan

From: Jenmy Higham

went: 17 August 2023 17158

T

o

Subject: Fuv': Lrgent request Ircm UCEA and ULK 10 oollect latest data on tha MAE for
Caguernmen

Are you happy to complete this on cur behalf agaln thanks [ R

1

From:

Lent: 16 fupust 2023 1243

To: I

Lz ]

Subject: Urgent request from LWCEA and LUK to collect latest data on the MAB for Government

16 August 2023

Ta: Heads of Inelitutlon and HR Direclors i the 2023-24 New JHNCHES pay round
Lirgard raguient frorn UCEA and UUK to collact latest dets an the MAB for Govemimant

Drwvar collaaguss,

UCEA and UK conlinue to be in discussion with Robert Halfon, e Minisler of Stale for Skifla,
Appranbiceships and Hygher Education and the DfE regarding Ihe impact of the Marklng and Assessnent
Eaycolt (MAB) In an open letter on 11 August, be expressed the need for higher edwcalion provides 1o
lake aohwn g prides) b interesls of sludents’. As such, we ang kean o opdate our understenditg of the
axtant ordimilation of the impact. Thiz represents a direct updale lo the anginal request for infomaton that
we sent oul inJune 2023,

The link bedow will take you to a 2hort survey thal asks aboul the number of linal-year sludents impacied by
the boyoatl, YWe would be exiremely grateful if you coukd complals it, This will guics our communicalions
aboul 1he boycol and gur ciscussions/comespondenca wilh the Minisker and zenior officiale at the DFE. You
can pravide the information a5 a named HEI or in anonymised fom. Please uge the following link to open

August. 2023,

As we are keen to provide clanty abaout the axtend of the boyoott's impact across e sector and
communicate the hard work that HEIs have undertaken to mitigate its im pact, we woukd be appreciative to
realye rasponses by return, If possible and idaally by nooo on Monclay 21 Augurst

Basl wishes,

Yinbum Hausa
20 Tavistock Square



Lendon, WC1H SHU
Www a3 2¢ uk

Univarsitles and Colleges Employers Associalion
A Company liriled by quaraniee and raqsterad in Engrand and Wales, Company No. 2894327
Regisiersd ofice; Wobum House, 20 Tavislock Square, London WSTH 2HU

F Save Faper - do you nead to print this e-mail?

Although avery affort iz made to enswre that the information contained within This email is accurate and up
1o date, UCEA cannol be held rasponsible for any amers or amissiens, The mfermation s nat a substitute
for legal edvice, and should you require more speclfic advics you should consult 2n appropriataly gualifled
professional adviser, This message is intended solety for the addressee and confdendial. i you are not the
inlended recipiant you should not copy or disclose 1his message to anyona bul shoulkd Kleed by nolify the
sender gnd delete the message. Opinkons, condusions and other information in this messape thal do not
redate 1o the officlal businese of UCEA shall ba understood as neither given nor andorseacd by i, Ne
coniracts shall be concluded by means of this e-mail. Nadhar LFCEA nor Ihe sandar accepts any
raspansibillly for vireses, The adminisirater of this s-mail service reserves the right to access and disclose
all messagas sant over ks e-mail syetem.



Kirsten Hylan

Froum; Jerar Higdiarn

Senk M duguet 2023 1636

To: I

Sulbject: P LCEA Emplayment Bulbate suguer 2023
Attachments: LICEA Employment Bullatin - August 2023 pof

Hope you already pet these?
I

Fram:

Sent: Q2 August 2023 16:12
Toe:
L ]
Sublecr; UCEA Ermployrment Brlletin August 202 3

2 August 2033

Dizar mamber,

Fleass find attached tha UCEA Employment Bullefin for August 2023,

Please forward to HR: and Reward specialists and others who may be interested. IF there are any gueries
&n speciic articles included in the Bullslin or related issues then pease amail the named contact for the
rakeyant action. UCEA Employment Bulisling are retained on the UCEA wabsite

at waw usea . ac.ubdirany meambar-bulletins/,

Kind ragards,

LCEM

Wobum House

20 Tavistock Sguare
London, YWC1H 9HL)

wiwin. icea,ac.uk

UIniversitias and Callages Employers Ancocation
A Company limiled by guaraniea ard regestared in Englard ard Wales, Cormparny Mo, 2014327
Feglsterad offiea. Woborn Howse, 20 Tayistock Squars, London WEHH 9HU

P SR PHESC - o wou remad 1o prr this &-mgal?

Allhcugh eveny effart i mpde o0 enEura Tl Le sdcrmabon cormansd wibin s amalia goourals Snd up b dale, LSCS cannol b bl manns Bis i gy
BITND Of Jetibaions. Tha inkanmaton & rod 3 fuhefkas B ol adecs, and shaukd wou reouka mars s :ws wou shoukd consull an apprmpokshy
qualllad proteasscd aeting Tl noesge |5 nierecded sobly for ek s fecaas e confickenilal Hoyou e nl Ihg brhandssd racipand wim Bl nol sy or
dlesicae G message Io ampons B sheyld hasdly nolihye e sander ord debebe e masRoga Chsnians, santhnlens and alber Infomnatian In ik recsoge
thet 49 not falpla lo fie ofilonl business of UGES sholl ba yrelnrgliod 8 naill ke gren ror eroarsed by H. Mo cordgsts shall b gomchoded by ineorm of i
£-mall. Hetiher T EA ror s siiar Sesapts sy respona bty o swises Tha smeniowans of tis emall serdes reseres the nghl 1o acooss znd diokms
Bl MBEEROEE Pl pwar ds 8-mal 9ye.
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Fmployment Bulletin Ucz

August 2023

Walkcome to the WCEA Employmant Bulletin, a bi-monthly round-up of employment [ssuss
ralevant te UCEA subscribers and the sector as a whole.

UCEA news

"What you may have mdssed since our last Bulletin,.,'

UCEA triannial memberghip survey

UCEA's Conditions of Membership and linking Individuals to subscription
UCEA staffing and =ervicas

Employment policy

Higher Education (Freedom of Speech) Al 2023

Tackling racial harassment report

Information Commissloner’s Office (ICO) guide

High Court finds that regulations allowing the usa of agency workers during strike action
are unlawful

Supporting employees with ferillity challenges

Right to request predictable terms and canditions of wark

Hevw flaxible warking measures

Research
UK inflation falls in June

Pansgions in HE

LICEA pensions newsletter

New BUFDG guidanca on pensions for overseas staff
Chancellor's Manzion House speech

UCEA Employmant Bullating and refated documetits are gecessible on the UCEA websiie,

Next UCEA Employment Bulletm: October 2023
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UCEA news

‘What you may have missed since our last Bulletin...’

UCEA’s mast intense challenges over the past year have refated to pay negollatons and industnial
relatlans and actlon. We hava comdlnued Lo prionlse aur eflort and resources to support those
areas of work where our memnbsars have the greatest need and industral action has been cenlrd ta
thig. But this hag been alongside cur other work supporting members and dalivering the prionities
in LCEA's Strategic Pan and the difficult challenpes faced hava not distracted from these
imporland provisions.

In April 2021 we published Aqility in & time of uncersinty, which 9et out whet we would delrver for
our members over the first 30 mormhs, This is now exdended until the end of the 2023-24 academic
YHAr.

This ks a remirder af some of the UCEA sanviea:s and matenials we have provided to members
sines the start of June {the date of our previous Bwllatint. From Updates o communicationg
migterlals, here is just & handful of the reminder highlghtz .,

s LCEA's Anhual Members” Event took place on Monday 3 .July at the New Connaupht Rooms
in central London. Cespile the HE Industrial action and strike action in the rall sector, we
were vary pleased to welcome over 70 guests to hear Bn update on UCEA's woek [ram ol
Chief Execitive Ra) Jethwa and impartant presentations from David D'Souza, Oirector of
kembarzhip at tha CIPD, Profeszor Liz Bacon, Principal and Wice-Chancellor st Abertay
Universily and Shermen Pamplin, Chief Papple Offlcer ot Lioyd's Reglster on AL Digital
Transformation and fe workforee impiicatians. The meeting was hosted by owr Chair,
Frofessor George Boyne who menaged 1he audience discussions end debate.,

s A pwmber af UCEA surveys had completion deadlines acroas recent rsnthe. The third
Annual UCEA Intarsectional Pay Gaps survey is stll open for submissions. Plepse oxmplete
the survey by Monday 11 September. Plesse note that only survey participans can aceees
the pay gapz dashboard which our members have weld ws they value. IF you hava any
questions about the survey or the dashboard, please contact FEGECEs Gregy ]

» Members are reminded to use UCEA eventz page 10 book for details of all o events. The
oypnts team ara eumently schadoling online and in-person avents far the 2023-24 academic
year. {war the summer, wa are running three of our popular online courses and & limitad
huomber of places are avallable, See the webpages for Essentials of employment baw; Core
mediatlon skills [including mediating remotely} For mare detsils including the dates and to
book places. The September run of aur Tolal Rewsard: from miention 1o experience,
predicies to praclice is vow Tully booked, a new date will be confinrmed shortly.

»  Since the June bulletin the Employmemt Policy and Advice Team has putlished Updates on
the following: the July Immigration Rules changes, the Westminster Governmend's
response to fis consultation on parental [eave sewd pay, the responee from LNiversimas
UKAUCEA to the Migration Advisory Committes shortage occupation Kst call for evidence
and dental treinees at Speciatty Trainee stages 4 and 5 in England.

A number of seperson DCEA mambership visits have also been taking place. We gather so
much from meeting members and while it understandable that we cam onby visil 8 small
number each yaar please do eontact ety Frem If you are Interested in @ visd.

LMGEA trisnnial memhbership survey

Ins the Jure Byllelin we thanked our readers for the high engagermenr levels amd explalned that the
trennial L EA membership survey, nunning across four excaptionally busy and challenging weeks
for the gector duning April end Moy, hed also achieved good Initiad feedback. We are grateful to
members far the highest responsa rate we have ever achievad for this survey, despite the
understandeble pressures on members.,

LCEA ol [ i, 21 Toaaztch Sypeoes, omezo el [HIGHI DL 73572494 2




On 20 July wa emalled UCEA's triennisl Memdber Satisfaction Suevey 2022-23 - Summery of
fin¢hngs 10 Heads of institution and HR Directors as they Bre the ones thal wok part. This surey
assesies mevnbers' satisfaciion with UCEA'S range and qualily of gur services, gaining valuable
feedback on key asperts of our work end wa are deliphted 10 report that || previded extremely
posilive resmMses.

The cvarail feedback ineludes B7% of members being ‘satisfied’ or 'very satisfied’ with UCEA's
serviges and B1% of members "agreelny' or 'sgreeing strongly” thet UCEA's services and suppor
provide good valye for money, In Reprassnting members and their imterests” 94% of membars
reted the usafulmess of UCEA"s Informetion in supporting arganisations” emplovment and
warkloree strategy as ‘useful' of 'very wselul’, In ‘Industrial acticn Information and advice’ of HR
Direciors said that UCEA is ‘effective’ o “very effectlve’ al providing relevan information and
advice on industrial actlon.

The survey aleo intluded new sections to 3gk memdbers abaul owr priorilsed areas of work, We
note that the leas1 high scarlng areas, inclsding employes expariance, ars within s new strards
of work. Here 57% of HR [tiractors agreed that the employes experience resources provided by
UCEA are ‘useful’ of 'very usetul’, But the reason for this suggests that, with 8 quarter of
respondents expressing Impartiality, mesnbers have not yet accessed the outputs from Lhis
inipartant new worl on Total reward and the Employee value preposition. UCEA's

stratagy supports ergloyer aspirstions to enhance the emplayes experience as a key pillar, which
we believe will help proaress our work redating 1o our first stretegic priorily on prometing
constriclive emplevmem refetions.

Mernbers are reminded that 10 go to LCEA's Emgloyes experience - our sirategic priority webpage
o accese our nch resowees.

The aurvey feedback will of course inferm sur etrategic development and the delivery of our
services. The repot iz lor members only but contact BOdy Fryet for further informalion.

UCEA's Conditians of Membership and linking individuals to subscription

UCEA asks members to reviaw the Condltlons of Membership on en ennual basis, when they are
invitad to rensw thedr subseriplion from 1 August. Thase Conditions were drawn up fallewing
res¢arch of the conditions of membarship of similar seclar badies and memberzhip sfganisations
and UCEA'e Board reviges, reconsiders and approves The Candltlans of Mernbership on an snnueal
pasis. UCEA'S sola funding 1% Lhraugh our members® subscriptions and feas, and members should
be aware that conditions include a slx-rmanth notice prevision for any withdrawals. The Conditions
1 Membership are on the UCEA websile and are separate fram the UCEA mambership orltenla.
We always try 1o wark with our membets to encourage as many relevant key people in Lhe
aiganizalion as pessible to meke vse of UCEA materlals and gel involved with UCEA actlvitles.
Please conlact BOnEEpUCEa el if you would like more indivkduals inked 10 your subscriplion
account.

LVCEA stalffing and services

It remains en ‘unprecedented’ perivgd. The busy time for UCEA staff and UCEA membars conlinges,
despite August's sudden srivall Please conlinle to ernail the relevanl members of staff or
Eoquinesduces ac ukar [AGucas sc uldaccordingly and we will try to respend ASAP egardless
of the “holidey season’. Jur My UCEA webpage remains a popular option foe authorised contacre at
our ramber Institutions,

we will sadly be bidding farewel 1o I i~ Seprember after three years with UCEA,
most recently as Head of Strategy . Il joined nead the start of the pandamie and hag worked on
our Sirategic Plan and steeted us beolgh séeveral key prejects with members, including the
Matiohel Conversetion on Pay Bergaining. We wish JJllall the best at her rew role in the
performing arts sectos

LCE A VYanown sk 30 Tave ek Sqeacr, orazr WETHDHU, 330 7302 2444 5oy




Flease congicer kindly conwibuting e blag for the UCEA website, K you would like to comrlbule,
Mease contactllEE v Ho |5 open o sUuggestions and happy Lo help. Flease consider just a
feietvdly discuasion to run through some ideas.

Thank you for youn cngoing support and we hope you ooti/get to enjoy a wel-dezenved reak.

Employment policy

Higher Ecducaticn [(Freedom of Speech) Act 2023

The Highet Education (Frzedem of Speech) Act 2022 (the Act) became [aw in May 2023 and will
be regulated by the Offica for Students (0FS). The Wesiminster Government has Indicated thet il
eupects the rew dulies in the Acl 10 come inlo force before the 2024-25 academic year, The Of5
will publish [ormal guidance on meeting the requivermens pf e 4e1 Tollowing consullation with
the secior. Lindar the Act 8 naw OFS robe of Director for Freedom of Speech and Acadeamic
Frasdarm has baan Iniradueed and 515 on 1he (S Board, Predessor Arit abmed has been
appointed to the rola.

The new Act apphes to higher education institians (HEIs} in England, The provisions for Treedom
of speach set out in part IV of the Education (He.2) Act 1986 will continis to apply for Welsh HEIs.
In Seetlan the pravizion for upholing acedemic freedom is set out in the Higher Education
Gowernanee (Scotland) Act 2016, UCER will update members an the relevant provislons fod
freedom of speach m Morthemn Ireland and Scotland in due course.

The main purpose of the Act | to ensure HEIs comply with enhanced free spesch dutieg or face
ganclivng from the Ofs and/or kegal claims from individuals. There is a new strengthened duly 1o
seeure and promole the Impartance of freedom of speech wilhit the lvw and adademe freedam.
HEIls are required to- take steps that are "reasonably practicable” to achieve those objectives, The
duty bo protect academic freedom is extended explicitly 10 academic staff, and HE|s are reguined
not to reducs the likelibeod of academle stalf secunng promotion or different jobs al Tha provider,
om the grounds of 38id steff exerclsing their rights to aoademic freedom. The duty also applies 1o
thee recrultment af individuals who are applying for joba as academls staff ara particular HEL who
may heva axercisad their nights to academic fraedom elsewherd.

Cther duties/ehanges under tha Aet includa:

+  The OFS will develop new condilions of registration releding 16 freedom of speach [within
the lew) and academic freedom which will requise HEIS to comgly with the new duties
unger the Acil,

s« HEIz are required 1o strengthen their codes of practice on free speech and
academie freedom

& Student uhianz [SUs) have g strengthengd duty o premote the impaortance of fresdom of
speach and acadamle fraedem and to develop and maintaln a esds of prastice.

+ Individuals can bring lvil claims against an HED or S iF they consider the HE| or SU has
breached their freedom of speech andfor academic freedom dulies and this has caused
thee indiviclual to sustain 3 logs,

= A iree speech complrints scheme has been introduced for individuals to make 8 camplaim
if thay have sufferad adverse sansaquences a resull ol aotion ar nastion by an HE| ar SU.
The scheme is free to use and will be run by the OfS.

» Lnder the Act the O3 will monitor overseas funding of HEIs and 510s to azsess the extent
to which the funding preaems a sk ¢ freedom of speech and scademic freedom.

« Theuse of non-disclosure agreements (MDAs] 15 prohibited in complaints relating to
trutlyireg, harassment and sexpal miscotdyst,.

Wih regard to NDAS, members will recall that the IS ingluded a propoaal to prohibit MDA in their
eomsultathen on haragenvert and sexual mlscondust ineluding pranibuling the enforcansant of
previowsly agreed MG, The OFF is yat to publish its rasponse 1o their consultation,
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Unlversities UUK (UUK) has astabllshad an Advisory Group to develop a brieflng on the new act for
HEIlz for cireulation at the stert of the autumnn term on the new Act for HEls. UCEA is a member of
the Group.

Tackling racial haraszment report

ULIK have published an updated report, Tackling recial herassment: progress since 2020, The
repodl reflects on the prograss made by the sectar in tackling racial harassment since LIUK's
original guidance, Tackling racial harezsment in higher sdueaion was published in Movember
2020, The reporl identifies practical suggestions for further progress in Ihis area and sets o the
findngs of & survey of UK members, focus groups with staff end students and results of student
polling. The publication alse includes a sat of case studles rom HEIS on their wark to lackle racial
harassment

Information Commissioner's Offlce (IC0) guida

The [CO has publiched dquesiion snd snswer {Q and A) guidance fof employers on subject access
requesie (SARs) The ¢ and As provide hedplu] clarificalion for emplovers on their obligattens and
the Aghts of dlvidualy under data protection and answers sarme key guestions using examples,
including the right of access, whether individugls have to submit the reguest In a certain format,
and whether emplovers can clarnify the SAR requests,

High Court finds thai regulations allowing the use of agency workers during strike action
are unlawful

On 132 July 2023, the High Court upheld the [udiizl review chellenge by 13 ade unions and
quashed the Conduct of Ermnployment Agencies and Empleyrnent Buslnesses (Amendment)
Regylations 2022 {the Regqulations). The Regulations changed the law from 21 July 2022 to
rerncve the ban on the supply of Bgency workers to camy oul the duties of a striking worker.

The change to the regulations will now Be guashed with effect from 10 August 2023 and
employers will no longer be pemmitted to hire temporary ageney taff 10 cover the work of
employees who are laking part In industrial action, or indeed the work of emplayses who have
been temporarlly moved by the employer 1a cover the emplayees taking per in officlal Industrlal
action. While [t1s poss bk that the government may appeal Lhis deaislon, even if they do so, the
Quashing Order will take effeed oh 10 August 2022 end remain in place undil any appeal Is decided
orthe gavemment alempts to reintroduce the regulaticohs afler a new consultation precess. As a
congequenca, HEIS thal are Using agency workers to backill strikireg workers, o workers moyed
Irernally ta backfill striking waorkees shauld take steps that are necessary to and such
arrangefments before 10 August 2023, ard may wish to consider making atternetive arangements,
for example the use of thedr awn exiziing in-house banks [not agency workers), UCER is in the
process of reviewing our guidance an Industoal Action in this area.

Supporting employees with fertility chalfenges

The Chartered Instiiute of Personnel and Davelopment (CIPDY) hes published a practical gulde far
employers on supperting employees experiencing ferlility issues: Peaple manager guide: Fartdity
challenges, investigations of trapimant. |t highlights fertility issues as an important area of
wellbeindg in the workplace, 2ffecting men as well as women, az the partner of semeons
experiencired ferilly challenges is also likely to need support. The guide ientifies the foliowing
grod prectice principlas when offening suppart in the workplace:

+ Raise awareness ¢f the need 1o recognise pragnancy of baby loss ag pan of warkplace
wellbeing in B sansitive mannar.

«  Cultlvals an open, inclusive and supportlve culture that breaks down stigme and assures
employeas they will recene adequate support.

« Develop an argenisationsl fremawoerk that includes speeific policies to address issues
surrounding pregnatay and baby lags,

» Manege absences and ledve with compasaiscn and flexibility,
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«  Equip line managers with the necessary skills to previde empathetic and understand|ng
support o employees, enaling them to have sensltlve conversations with their team
imermbers,

Mermnbers may find the guide helpful when considerimng the potemtial implications of the Fertility
Treatment [Employment Rights) Bill, 23 sutlined [ the UGEA Employmant Bulletinin april 2023.
The Bill iz still making itz way through Parliament, with the second resding dus to taka paca on 24
November 2023 The Employment Statutory Code of Practes published by the Equality and
Humnan RIghls Coprnisslon (EHRC) inchides a section oh absences ralaled 1o in vitra Tartihsal lon'
which stetes thetit i3 good practice for amplovers to treal any requast for tima off for IYF or other
lertility treatrment sympathetically and censider adopting @ procedure to cover this siluation. I alse
tfines the current legal position: In responding 1o requesls far dee off frorm a wonan
undergoing IVF, en empdayer must not traat bar less favourably then they treat, or woukd reat, a
Man in a simlar sfualion as 1his could amdaan 16 sa discrimination. Afver a fenillsed embryd has
been imManted, 2 woman is lagally pregrnart ard fromm thal point is protected from unfavouracla
tresiment because of her pregnancy, inchuding pregnancy-related sickness, She wauld slzo be
antitled to time off for antenatal ears. Members may alga find The Fartility Workplace Pladge of
interest, the key aspects of which are summarised in UCEA's Charter Matnx [Family and Equslity
aivd Diverity themes).

Right to raquest predictable terms and conditians of work

The Workers (Predictable Tenns and Sonditions) Bill, if passed, will introduce 8 stalurory right far
workers and agancy workars 1o request predictable 1ems and conditions of work. The Bill foflows
the Good Work Plan's propesal for & iight for workers to request a more predictable and stable
contract after 26 weeks' service. )| ks cureently progressing thraugh the varlous pardamentary
stages and had its second reading in the House of Lords on 16 June. ILis likely thet it will take
effed in eary 2024, UCEA will update members on this legislation in due course.

New flexlble working measures

The Emplooyrment Relatans (Flesdile Working) Bill was given Royal Assent, and passed g5 [aw on
20 July. It will e known ag the Employment Relations (Flexibbs Working) Ac1 2023 The Act makes
changes 12 1he currerd rights of emplovees 1o request a flexilHe working amendmer nt t 1heir
cantracts of amploytnent. Waorkers will benefit from the falowing new protectiong crce In lorce:

» New reguirements for employere to consult with the employee before rejecting their
flaxitde warklng reguest.

+ Permission to make two statmtory requests in any 12-month paried [rather than the
BUrrent ohe request).

+  Reduced wailing times far dacisions 1o ba made (within which an emplover administers
(b stafunory request) Thim thres maonths to two months.

o The cemoval of exisling reguirernants thal the employee must sxplain whal effect, IF any,
the chenge applied for would have on tha employer and how that etfact might be dealt
whith.

The measures in lhe Act end secondary legialation ere expected to come into forge approximataly
& year after Royal Assent, o glve amployars time to prapare [of the changes, and the measzures will
be supporied by 8 Statuiory Coda of Practice on handling reguazis for fleable warking. This Code
{5 being developed by Acas and is curreclly under consultation with & desdiine of & Seprember
2022 The sim of the Coda is to provide & clear explanation of the law on Ihe stalutory right to
respasi flexitde working, ard geod practics sdyice an handling requests in 8 reasonehle mannar,
LUCEA will be providing further detaile an the new Aol and seaking members’ vigws an the Acas
consultetion shortly.

For more infommation oo any of the above emoleyrant podicy related matters please contact
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Research

UK flation falls in Juna

Cn 17 July 2023, the ONS publizhed He Intast figures for Inflation in the DI The annual rate of
CPRIH {Cohsurner Prices Index including owner occaplas’ bousing costs) rose 7.3% inthe 12
months 6 Juna 20423, dewn fram 7,.9% in Mzy. The annusl rata of CPIfor Jure was 7.0% while the
annual rata for RP (Retail Pricas Indax) for June was 10,7%. The annual rate of CPIH peaked in
Dretober 2022 a1 9 8% and the curent rate is the lowes1 sinee Aprll 2022, The decline in inflation is
[inked with areductien in the ¢cels of manzport end of Food and drink. Prices asgooiated with
transpon fell by 1.7% in the year to June 2023, with mater fuel {elling by 22.7%. May and June
2022 alga ahowed g slowing of 1he incraase to food and drink prices with these increasing by 0.4%
in comparson to the 1.2% mcrease for May and Jung 2022, The decreage in CPIH can also be
atttibuted, to & lesser extent, to changes In the prices of Iyrniture and household goods and of
eating 3t resiaorants 2nd staying in hotals.

The OME alza pullish insights regarding the cost of Iving which combines economic data with
gualitative infemation an publle spinion and social trends. This resource eerves to explain trends
wilthin inflation and the prezsuras thal this pids an UK households. The shopping prices
comparison laal and persenal inflation calculator allow usera ta better understand how inflation
affects them and thewr dally purchases, Analyses of footfall in commencial sectors and sales data
are tied closely to public oplnion on spending habils and consumption, with thres fifths (53%) of
respondents reporting that they are spending less on non-scsantlals The canlinled increases in
househrld energy costs mean that neatly hall (47%} of adutts are uging lezs fual Inthe househald,
Since the cost of food and non-akcoholic beverages hag igen by 17 4% between June 2022 and
June 2023, alrnast half of respondents (4B%) stated that they were Buying leas inthelr food shop,

Fer more infopmation on any of the above smployment palicy related matiers please contact

Pensions in HE
UCEA pensions newslettar

Ir July we published edition 33 of our panskens nawsletier. Thiz lalest edition logked gt the
potential impact Artiflelal Imalligeree could have on the pensions industry, considered the latest
gender pension gap statistics and provided updates anthe main HE pension schemes.

We glso reminded HEFs abaut the HE Pengion Managers proup we have s&t up utilizing the
JECmail systen. Members of the HEPM group can raize guestions and seek information and
guidance In a confidential space directly from cther pensions colleagques from acrass the HE
sectaor using JESCmail.

In addition, wa have alzo hald three quartedy online meetings of the HEPR group to discuss In
trore detait the key issues affecting HE penzlon pravision. The next meeting of the group will ke
held in Sepleniber 2023 An invite will be sent via the ISCmail izl in 1he comlng weeks.

If you or & colleague heve not elready joined the HEPM groap, please email -Please
nota that we hiave lirited panicpation o two individusls per institution.

New BUFDG guidance on pensions far overseas staflf

LICEA recently taok part in a warkitg group convened by BUFDRG to aselst In draftlng ther guldange
on the tex and social security inpllcatiens of praviding LISS to staff working overseas. The
quidance, pradussed by Yialte Ferners, has now been published and |3 available thraugh the
BUFDS website (login required) - BUFDS - USS Oversess Members Country Grld. The indtlal
guldance lecusses on the ten countries which haye the fughest paplation of prerseas acedemics.
If you don't have accese to the BUFDG webslte, please comtact them directly.

Along with UCEA's Employing HE staff oversess updated toolkit and Workdeg reimately froem
overseas dacizicn map, which highhghta key iscues and areas of risk for emplovars to congider
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when deciding whether to allaow slail 1o work from overseas, we hope lThese resaurces provide a
useful starting point for HEls dealing with thesa comples [s5ues.

Chancellor's Mansion Heuse speech

On 10 Juby 2023, during his “Mansion Hous=" speach, the Chancellor announced 8 number of
proposed pengion refarma intended to boost pensions savings, increase investment in LMK
businesses and grow the UK econarmy.

T accompany the speech, the government issied saveral new cansullalions and calls for
evidence;

a DWP consulatien on a palley framewark to sugpor Individuals in DT decumualation.
+« aDWF comsubation on “ending the proliferation of deferred small pote” propozing
valablizhitg & myaten of multiple defaukt consclidators.
« aDWP call for evidence on DB scherme surplus, consolldation, asset allccatlon and
incentives around investment strategies, eslong with a separate responss to the
DWF's 2018/1% consultation on conscldation of DB schames, and
»  ajoim HMT end DWP call for evidence an pension trustee skills, capebility and culture.

Should your HEI wish to submnil svidence, sach of these consultations will elogse on & Septembear
2023,

The following government papsers ware also published in July:

+ g respanse Lo the jolnt January 2023 censultation on 8 value for money framework,
anrouncing that the panies intend 19 mowve foeweard with Lheir propasals. This will reculre
leglslative chanpas to be carmiad owut “when padiamentany time allows", and futune
conauttations an tealt regulations snd FCA rules, and

+ 3 DWP regponse to the January 2022 consuhiaten anexlending apportunitles for COC
gohemes, The DWE imtends to move forward with its proposals, and 3 consuttation on draft
requlatlans b enabbe Imesnnecled multi-employer COT sohemes 14 planned for agtumn
2023,

Fasponses weire also published 1o & nomber of previous consullations ineluding the new Yalue Tor
Money Framework, DB consolidetion and sxtending opporunities for collactive defimed
contributlon schemas.

Thera ia also confimnaden af a cormmidment from nine of the bigpest OC providers to sign up 1o the
"Mansion House Compact” i yoluntarlly earmark 5% of thelr default fund assets to private squiry
rvestments by 2030, Initial participents are Aviva, Scotish Widows, L&EG, Aegon, Fhoenix, Mest,
Srmar Penalon, ME&S and Meracer.

We will provide mmore detall on the "Mension House™ pensian refgrms in the September edition of
the UCEA Pensions Mewsletter
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From: I

Sent: Fri, 20 Oct 2023 14:10:45

To:

Subject: FW: UCEA Headlines 13.10.23
Sensitivity: Normal

FYI

rrom: [
Sent: Friday, October 13, 2023 4:37 PM
To: —

Subject: UCEA Headlines 13.10.23

Dear colleague,
Please find below this week’s headlines round-up.
Have a good weekend.

Annual Communications conference, 31 October - Reflecting on industrial action and the MAB - lessons for the future
https://www.ucea.ac.uk/events/uceas-2023-24-events/comms/

UCEA in the news

Includes quote from Raj Jethwa, UCEA Chief Executive

Pension deal agreed for UK academics but divisions over pay remain unsolved
https://www.chemistryworld.com/news/pension-deal-agreed-for-uk-academics-but-divisions-over-pay-remain-unsolved/4018216.article

TU releases and related
Jo Grady - Speech to the higher education committee, 6 October 2023 (on USS)
https://www.ucu.org.uk/article/13226/Speech-to-the-higher-education-committee-6-October-2023

USS victory, but a world left to win — Rebuilding the fightback
https://uculeft.org/uss-victory-but-a-world-left-to-win-rebuilding-the-fightback/

MAB As Hell*: what are the conditions for a successful boycott?
https://ucucommons.org/2023/10/09/mab-as-hell-what-are-the-conditions-for-a-successful-boycott/

UCU - Staff at 32 (FE) colleges wote to strike over low pay
https://www.ucu.org.uk/article/13232/Staff-at-32-colleges-vote-to-strike-over-low-pay

Respect FE: industrial action ballot results
https://www.ucu.org.uk/article/13231/Respect-FE-industrial-action-ballot-results

Unite - Strikes to go ahead at Cambridge University
https://www.unitetheunion.org/news-events/news/2023/october/strikes-to-go-ahead-at-cambridge-university

Staff union to strike, triggering ‘substantial disruption’ for students
https://www.varsity.co.uk/news/26258

Other JNCHES ‘related‘ coverage inc MAB
Minimum senvice levels for university staff in England likely to face human rights challenge
https://www.pinsentmasons.com/out-law/news/minimum-senvice-levels-university-human-rights-challenge




Sector pensions
LGPS funding position reached 103% in August
https://www.professionalpensions.com/news/4133088/Igps-funding-position-reached-103-august

Labour Party Conference
Labour to ‘change the way students pay for time at university’
https://www.timeshighereducation.com/news/labour-change-way-students-pay-time-university

Smaller, flexible, more localised higher education provision — the big theme from the Labour Party Conference
https://www.hepi.ac.uk/2023/10/13/smaller-flexible-more-localised-higher-education-provision-the-big-theme-from-the-labour-party-
conference/

Keir Starmer’s decision not to scrap university fees won’t repel voters, poll finds
https://www.thetimes.co.uk/article/50427304-65f5-11ee-853b-c0bf92ce36b1

Shadow minister: university funding ‘keeping me awake at night’
https://www.timeshighereducation.com/news/shadow-minister-university-funding-keeping-me-awake-night

10 employment pledges made at the Labour Party conference
https://www.personneltoday.com/hr/labour-employment-pledges-2023/

related
Conservative attacks on universities ‘not a vote winner
https://www.timeshighereducation.com/news/conservative-attacks-universities-not-vote-winner

Support for poorer students ‘bigger priority than reducing fees’
https://www.timeshighereducation.com/news/support-poorer-students-bigger-priority-reducing-fees

The sector needs to change its lobbying tactics over fees and funding
https://wonkhe.com/blogs/the-sector-needs-to-change-its-lobbying-tactics-over-fees-and-funding/

Middle East Crisis
Keegan writes to v-cs over concerns for Jewish students’ welfare
https://www.timeshighereducation.com/news/keegan-writes-v-cs-over-concerns-jewish-students-welfare

Foreign students and workers who praise Hamas ‘could be expelled from UK’
https://www.telegraph.co.uk/news/2023/10/12/foreign-students-workers-praise-hamas-expelled-uk-israel/

Universities must act swiftly on antisemitism, ministers say
https://www.bbc.co.uk/news/education-67089209

Left-wing student groups accused of 'glorifying' Hamas attacks on Israel
https://www.telegraph.co.uk/news/2023/10/08/student-groups-accused-glorifying-hamas-attack-israel/

Ministers warn British university bosses they must act 'decisively’ against campus anti-Semitism so Jewish students can pursue their
fields without 'fear of harassment or intimidation’
https://www.dailymail.co.uk/news/article-12620409/Ministers-warn-British-university-bosses-campus-anti-Semitism-Jewish-
students.html

Students face criminal action if they support Hamas, warn university vice-chancellors
https://www.telegraph.co.uk/news/2023/10/09/uni-societies-social-media-supporting-hamas-israel/

Amid firestorm over statements on Israel, some (University) Presidents criticize their counterparts
https://www.chronicle.com/article/amid-firestorm-over-statements-on-israel-some-presidents-criticize-their-counterparts

Other free speech
England’s university free speech tsar says role is not to conduct ‘culture wars’
https://www.theguardian.com/education/2023/oct/09/englands-university-free-speech-tsar-says-role-is-not-to-conduct-culture-wars




Serious concern over universities, says free speech boss
https://www.bbc.co.uk/news/education-67033191

Professor Arif Ahmed: Being offended is educational
https://www.thetimes.co.uk/article/52235f5¢-6619-11ee-853b-c0bfi2ce36b1

Ahmed ‘in listening mode’ as English free speech rules come in
https://www.timeshighereducation.com/news/ahmed-listening-mode-english-free-speech-rules-come

Edinburgh academics demand ‘Sex and Gender’ book launch is scrapped
https://www.thetimes.co.uk/article/1e0c8a80-66d3-11ee-a4e7-0fb10af55688

Other sector HR and related
Three-quarters of UK academics now have teaching qualifications
https://www.timeshighereducation.com/news/three-quarters-uk-academics-now-have-teaching-qualifications

Union fears ‘disastrous consequences’ of Sheffield restructure
https://www.timeshighereducation.com/news/union-fears-disastrous-consequences-sheffield-restructure

HE funding and related
UK vice-chancellors fear sector has ‘never faced greater threats’
https://www.timeshighereducation.com/news/uk-vice-chancellors-fear-sector-has-never-faced-greater-threats

What is happening to the SSR?
https://wonkhe.com/blogs/what-is-happening-to-the-ssr/

Student costs have been rising. Have bursaries been rising with them?
https://wonkhe.com/blogs/student-costs-have-been-rising-have-bursaries-been-rising-with-them/

How should the Office for Students respond to the ‘most excoriating parliamentary report in the last decade’?
https://www.hepi.ac.uk/2023/10/09/how-should-the-office-for-students-res pond-to-the-most-excoriating-parliamentary-report-in-the-last-
decade/

Overseas students, immigration and Brexit
British expats locked out of pensions by Brexit rules
https://www.telegraph.co.uk/money/pensions/british-expats-locked-out-of-pensions-brexit-rules/

Migrants likelier to have degrees than British-born at every age
https://www.timeshighereducation.com/news/migrants-likelier-have-degrees-british-born-every-age

Other sector news

Should policymakers use the 60th anniversary of the Robbins Report to announce a major new review of higher education? By Nick
Hillman
https://www.hepi.ac.uk/2023/10/12/should-policymakers-use-the-60th-anniversary-of-the-robbins-report-to-announce-a-major-new-
review-of-higher-education/

A week is a long time in politics — a day in higher education can seem ewven longer
https://www.hepi.ac.uk/2023/10/12/a-week-is-a-long-time-in-politics-a-day-in-higher-education-can-seem-even-longer/

Just Stop Oil vandalises Oxford University landmark with paint
https://www.thetimes.co.uk/article/632f2946-6774-11ee-853b-c0bf92ce36b1

NHS workforce and related
Katie Bramall-Stainer: Sexism is everywhere in medicine, warns GPs’ union chief
https://www.thetimes.co.uk/article/b115ffdc-65f2-11ee-ad4e7-0fb10af55688

Gender and other pay gaps
Nobel economics prize awarded to Claudia Goldin for work on women's pay
https://www.bbc.co.uk/news/business-67045408




Gender pay gap historian wins Nobel economics prize
https://www.timeshighereducation.com/news/gender-pay-gap-historian-wins-nobel-economics-prize

UK cost of living - including inflation, tax, labour market, housing and personal finances

HE specific

To support students at university we need to help them meet their basic needs
https://wonkhe.com/blogs/to-support-students-at-university-we-need-to-help-them-meet-their-basic-needs/

International students in Wales are “destitute and relying on food banks”
https://wonkhe.com/wonk-corner/international-students-in-wales-are-destitute-and-relying-on-food-banks/

Local Government
London Councils warns borough budgets are on 'knife edge'
https://www.bbc.co.uk/news/uk-england-london-67066533

Leeds City Council to consider 750 job cuts and building sales
https://www.bbc.co.uk/news/uk-england-leeds-67094616

Shropshire Council predicts funding shortfall of £24m
https://www.bbc.co.uk/news/uk-england-shropshire-67089806

Birmingham City Council reaches agreement with unions over job grading scheme
https://www.bbc.co.uk/news/uk-england-birmingham-67092800

Medway: Christmas lights cancelled by council
https://www.bbc.co.uk/news/uk-england-kent-67057003

Inflation and cost of living pressures
Britons cut back on eating out and takeaways to save for festive splurge
https://www.theguardian.com/business/2023/oct/10/britons-eating-out-takeaways-credit-card-spending-retail

UK grocery inflation slows again as butter price falls 16p in a year
https://www.theguardian.com/business/2023/oct/10/uk-grocery-inflation-butter-price-kantar

Energy bills could rise by £17 to stop firms going bust
https://www.bbc.co.uk/news/business-67087043

Energy firms holding £8.1bn of customers' money
https://www.bbc.co.uk/news/business-66992865

Interest rates
IMF says UK faces five more years of high interest rates
https://www.bbc.co.uk/news/business-67056069

Pay and tax
Rishi Sunak’s record tax rise to cost workers £40bn
https://www.thetimes.co.uk/article/e7f84204-643e-11ee-977c-44b3e2b54888

Jobs
Hiring boom fading but three-quarters of UK firms still struggle to find staff
https://www.theguardian.com/money/2023/oct/08/hiring-boom-fading-but-three-quarters-of-uk-firms-still-struggle-to-find-staff

38% of business report labour shortages holding back growth - CBI/Pertemps Employment Trends Survey
https://www.cbi.org.uk/media-centre/articles/38-of-business-report-labour-shortages-holding-back-growth-cbipertemps-employment-

trends-survey-1/

Housing
My landlord wanted to put the rent up 35% despite cap
https://www.bbc.co.uk/news/uk-scotland-67018446




New ways of working and the future of work
Civil servants to work fewer hours for same pay in four-day week pilot project
https://www.thetimes.co.uk/article/61d0c332-65e6-11ee-a4e7-0fb10af55688

UK — other ‘National strikes’
PCS Union staff at TPR confirm further strike action
https://www.professionalpensions.com/news/4133449/pcs-union-staff-tpr-confirm-strike-action

Amazon staff in Coventry to strike for four days including Black Friday
https://www.theguardian.com/technology/2023/oct/10/amazon-staff-coventry-warehouse-strike-black-friday-gmb

Schools and FE
Politicians hawve finally embraced FE. But why now?
https://feweek.co.uk/politicians-have-finally-embraced-fe-but-why-now/

Inquiry ordered over England schools funding blunder
https://www.bbc.co.uk/news/education-67033455

‘Grounds to reopen’ pay dispute over £370m funding gaffe, says NEU boss
https://schoolsweek.co.uk/grounds-to-reopen-pay-dis pute-over-370m-funding-gaffe-says-neu-boss/

NI education: 'Unsustainable finances' facing many schools
https://www.bbc.co.uk/news/uk-northern-ireland-67049024

£196 million to support new trainee teachers
https://www.gov.uk/government/news/196-million-to-s upport-new-trainee-teachers

Health and Safety and wellbeing including Covid
Mental healthcare in England is a national emergency, say hospital bosses
https://www.theguardian.com/society/2023/oct/09/mental-healthcare-in-england-is-a-national-emergency-say-hospital-bosses

#Metoo
Third of employees claim they have been sexually harassed at work
https://www.thetimes.co.uk/article/df7dObfc-6612-11ee-a4e7-0fb10af55688

Telling female staff to wear make-up is sex harassment, tribunal rules
https://www.thetimes.co.uk/article/7ecc5ac2-644d-11ee-aae8-b941e584b333

Gender-based violence on campus: what we can learn from the United States
https://wonkhe.com/blogs/gender-based-violence-on-campus-what-we-can-learn-from-the-united-states/

Al
How can we utilise Al in higher education?
https://www.hepi.ac.uk/2023/10/11/how-can-we-utilise-ai-in-higher-education/

Communications and data

Europe’s oldest student newspaper saved from closure
https://www.theguardian.com/uk-news/2023/oct/11/europe-oldest-student-news paper-saved-from-closure-edinburgh-robert-louis-
stevenson

EU gives Meta 24 hours to 'take action' on Hamas videos
https://www.bbc.co.uk/news/technology-67073956

International HE and HR related
Czechia - Academic staff union declares warning strike in support of higher wages
https://english.radio.cz/academic-staff-union-declares-warning-strike-support-higher-wages-8796469

Italian rectors give their departments preferential treatment
https://www.timeshighereducation.com/news/italian-rectors-give-their-departments-preferential-treatment




New Zealand - Higher job attrition rates ‘widen gender and ethnicity pay gaps’
https://www.timeshighereducation.com/news/higher-job-attrition-rates-widen-gender-and-ethnicity-pay-gaps

Australia - International students ‘to verge on majority’ at top universities
https://www.timeshighereducation.com/news/international-students-verge-majority-top-universities

Research funding increase ‘urgent’ in Canada, says new coalition
https://www.timeshighereducation.com/news/research-funding-increase-urgent-canada-says-new-coalition

Canada - ‘How Did We Become an Underclass in the University?’
https://ca.news.yahoo.com/did-become-underclass-university-170936056.html

US - The public is giving up on higher ed
https://www.chronicle.com/article/the-public-is-giving-up-on-higher-ed

US - What the public really thinks about higher education
https://www.chronicle.com/article/what-the-public-really-thinks-about-higher-education

Tuition hikes at 23 public California colleges make students question: ‘Is it even worth it?’
https://www.theguardian.com/us-news/2023/oct/11/california-state-university-tuition-hike-students

A university called off fall classes. Employees aren’t being paid. Now what?
https://www.chronicle.com/article/a-university-called-off-fall-classes-employees-arent-being-paid-now-what

Israeli universities delay start of academic year after attacks
https://www.timeshighereducation.com/news/israeli-universities-delay-start-academic-year-after-attacks

HKU faculty blame ‘culture of opacity’ as v-c denies misconduct
https://www.timeshighereducation.com/news/hku-faculty-blame-culture-opacity-wc-denies-misconduct

Personnel Today and Management Today
Total vacancies drop for first time in over two and a half years
https://www.personneltoday.com/hr/report-on-jobs-september-2023/

Only half of employees would report sexual harassment
https://www.personneltoday.com/hr/sexual-harassment-reporting-barrister-group-2023/

Amazon minimum pay to rise twice in six months
https://www.personneltoday.com/hr/amazon-minimum-pay-to-rise-twice-in-six-months/

Has leadership theory ignored race?
https://www.managementtoday.co.uk/leadership-theory-ignored-race/classroom/article/1835712

Due to licensing restrictions and costs we are unable to provide everyone on the Headlines circulation with access to the full text of all
the news stories featured in this service. However, some of the outlets we feature are free to access if you register with them. For
‘newspaper’ websites such as the Times, Financial Times, The Telegraph, Times Higher or Times Education Supplement it is likely
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